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ABSTRACT | 

/ As part of a mult iphased evaluation of vbcatibhal 
training provided by the Job Corps in fiscal year 1982, ah assessment 
was made of the relative effectiveness of curreht Jbb Cbrps training 
operations. To arrive at an estimate of overall ef f ect ivehess^ the 
researchers weighed the f ollowihg f actbrs s jbb-placemeht percentage, 
average wage of job, cost per traihihg year ^ _ cost. per job placement , 
absolute growth bf hew job bpehihgs froih_198D to 1990, and percentage 
of occupatibhal growth for the same decade. Receiving the highest 
ratihgs were the fbllbwihg training areas : electronics technician , 
heavy equipmeht repairer >^ deckhand , clerk typist , machine operator, 

sblar ihstaller^ auto body repai rer / rail J^ay clerk, and kitchen 

helper. The following training programs were rated among the least 
effective: stenographer, nursery school teacher, duplicating machine 
operator, medical lab technician, and mail clerk. (Included in this 
report and its appendix are a series of tables detailing the relative 
effectiveness of Job Corps training provided for 108 occupations.) 
(MN) 
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!• Introduction 

This assessment and rating of current Job Corps bccupatibhs 
provides cdmparisdhs of current vocational offerings with each other ^ 
ahdiWhere it exists, a differentiation within bccupatidris by mafdr types 
of training providers. Thus^ the review focuses dh internal cdmparlsons 
of vdratidhal dfferihgs. The study is hdt intended as an assessment 
of the dverall effectiveness df the Job Cdrps vdcatlonal program. 

To determine which of the vocational occupations in^which^Job 
Corps currently provides training have been relatively more effective than 
others, a method of comparing occupations was 

needed. A review of the literature was conducted to pick a suitable 
analysis system. The system ehbsen is based bh ranking the perfbrmahce 
of each occupation according tb a predetermined set bf criteria. Pbihts 
are awarded to the beeupation dependent upbn its rank in relatibri to 
bther occupatibns ranked bn the same criteria. This methbd bf analysis 
is well dbeumented. The Natibrial Center fbr Research in Vbcatidnal 
Education called it the "Feature Analysis Methdd" arid suggested that 
it be used fbr vbcatibrial prdgram plaririirig.^ The Bureau df Labdr 
Statistics (BLS) used a similar ranking system^ empldying decile scoring 
tb rate bccupatidris fbr "attractiveness" comparing them on growth, 
earriirigs arid uriempldymerit rates.*" 



Using Labor Market Informat44W -in Vocations l -PT^tfmwg^ Research an d 
Development Series No. 228, The National Center for Research in Voca- 
tional Education, Ohio State University, Columbus, Ohio. 

2 - - — _ — _ _ 

Wash, Patrick D. , "Comparing Occupations: Four Measures," Occupa.- 
t4wa.l Outlook Q u^ir4^4j^ , U.S. Department of Labor, Bureau of Labor 
Statistics, Fall ,1982 
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Using a decile sebririg System to compare training occupation? is 
a method that is especially rational in a recession-plagued year. For 
example, between FY 80 and FY 82» overall Job Corps- p-lacement fell 
from 68% to 54%. If an arbitrary measure, such as a 50% job placement 
rate had been used to evaluate occupational training effectiveness, 
many programs 'would have been aeopardized. However, by scoring those 
occupations in relation to the performance of other occupations in the 
same year, the Overall effect of the recession is eliminated and the 
need to make arbitrary judgments and cut-offs is alleviated. The decile 
system makes this comparison by awarding points to an occupation according 
to its rank on a chosen criterion. The higher the rank, the more points, 
the lower the rank the fewer the points, 

II; Methodology 

The following criteria were used to rate Job Corps training occupa- 
tions. They represent measures of success in past performance, relative 
cost, and future potential. 

1 , Percent Job Placed - The percent of corpsmembers (who were 

in Job .Corps more than 90 days) placed in a job within three to six months 
after termination. High job placement rates denotes relative Occupational 
effectiveness arid is desirable. 

2. Average Wage of Job - The average wage received by corpsmembers 
(in Job Corps more than 90 days) iri each Occupation who were job placed 
within three to six months after termiriatiori. The higher tfie average 
wage, the higher the rarikirig of the occupation. 
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3. Cost Per-Tr^ining Year ^ All direct vbeatibrial training related cdsts* 
except capital costs, for each occupation divided by the number of 
cdrpsmembers years of training time in the occupation. (A corpsmember 

year may be one corpsmember trained for ah entire year or three corps- 
members trained for four months apiece, etc.)- tow training year 
costs are desirable. 

4. Eost Per Job Placement - All direct vocational training related costs, 
except capital costs, for each dccupatidh divided by the number of 
corpsmembers (who were in Jdb Cdrps for more than 90 days) placed in 

jobs, how cost per job placement is desfrable. 

5. Absolute Growth 1-580-99 - The Bureau of tabor Statistics' (BLS) 
projected number of hew job openings from 1980 to 1990. Tho mdre nev; 
job openings, the better tho rating of the bccupatidn.^ 

5. Percent Grdwth 1980-90 - The degree an occupation is expected 
to grow in relatidnship td its present size. If the BLS projected per- 
centage growth is high, the rating of the occupation is high. 

in FY 82, there were 80 distinct training dccupatidns for which 
Job Corps trained at least 25 corpsmembers (whd stayed Idnger than 90 
days) nationally. Training in these dccupatidns was procured by three 
different groups; Civilian Cdriservatidn Centers (CCC), National 
Contractors fuhions and the Natidnal Assdciatidn df Home Builders 
(NAHbO and local centers, there were 66 center-contracted training 
occupations, 27 riatibnally cdntracted training occupations (19 union 
and 8 NAHB), 12 additidhal Civilian Conservation Center training 
occupations and three dccupatidns which had more than 25 trainees k 
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when the trainees from centers were added together with others from 

either EEG or hatibhal contractor training programs. These 108 

training oeeupations^ separated by type of training provideri were 

analyzed and sebred according to their rank on each of the six 

criteria listed on the previous pages. - 

The following steps were taken to rank training occupations for 
relative effectiveness utilizing the BLS decile scoring system. 

1. Each training occupation was ranked on each of the six criteria. 
The occupation scoring highest within each criteria was ranked first arid 

the one scoring lowest, last (see Table V-A). Four of the criteria, percent job 
placed, average Wage of job, cost per job placement and cost per 

training year, were used to rank all 108 training occupations which 

represented the 80 distinct occupations broken out by training provider 
(Center, CCC or national contractor). The two criteria dealing with 
labor force projections were used to rank only the 80 distinct 
occupations because the pVojectiohs did not differ according to the 
training provider. 

2, The six ranked lists were divided into deciles. For example * 
the list of 108 occupations* ranked according to percent job placed, was 
divided into 10 almost equal parts, with the first ranked 10 or 11 
occupatfons in decile 10, the second 10 or 11 occupations in decile 9, 
etc. (see fable V-A-1). Following each ten rariked eecupatiOriS a dividing 
line was drawn, unless the line would separate two occupations of equal 

or almost equal perforfiiance. In that case, the line was drawn after 
the 11th occupation. Therefore, two deciles contain ten occuptations 
and eight contain 11 occupations for a total of 108 occupations divided 
into tenths, or deciles. 

4 7 
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3. Training occupations were awarded points according to their 
decile ranking, if an occupation was in the tenth decile it received 
10 points. Nine points were awarded an occupation in the ninth decile^ 
eight points for the eighth decile, etc. The maximum point total an 
occupation could receive oh a single criterion was ten the lowest 
was one (see Tab.le V-A). 

4. the decile scores for each criterion were added ti?-obta in an 
unweighted effectiveness score for each occupation, (^ee Table V-B-1, 
total unweighted score.) 

The unweighted score shown in Table V-B-1 would indicate the 
relative effectiveness of eacH of the training occupations if all 
six of the rating criteria were judged to be equally important. Using 
the unweighted score, average wage of 30b is just as important as per- 
cent job placed because ah oceupatibn can receive ten points for either 
variable dependent upon their decile ranking. Hdwever* most vocational 
educators would most likely judge percent job placed to be more important 
in judging the success of a training occupation than the average wage 
of the job, particularly in the case of entry-level occupations. 
Similarily, Job Corps professionals might view some of the criteria as 
being more important than others in rating effectiveness. For this 
reason, key administrators in Job Corps were asked to weight the six 
criteria according to their importance in judging Job Corps training 
•beeupation effectiveness. 

According to the administrators, the most important variable in 
judging the relative effectiveness of an beeupation within Job Corps 
was job placement. Two of the six criteria are directly related to job 

^ - • ' — 
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placemerit--pereerit job placed and Cost per 30b placement. They felt 
that becaase job plaeement is the immediate desired outcome of the 
dob Corps program, these variables should be weighted highest. 

Average wage of the Job, while a valid factor in occupational 
effectiveness, was judged to be a less important criteria than job 
placement. It was acknowledged that entry level jobs traditionally 
are low paying and that the primary concern is to obtain employment and 
subsequent work experience for the corpsmembers. 

Eest per training year was judged to be important for judging 
relative effectiveness but less so' than cost per job placement. 

The two projection variables were considered necessary for ensur- 
ing that Job Corps is training in occupations that will continue to 
produce an employment market for their trainees. However^ general pro- 
jections for the population as a whole were judged to be less important 1 
in rating an occupation than the proven placement rates of the Job 
Corps population. 

Between the two projection variables, absolute growth, the number 
of jobs by which each occupation is e.;pected to increase between 1980 and 
1990, was considered to be more important than percentage growth. Large 
occupations i with high actual numbers of new job openings, were v-iewed 
to be better able to absorb Job Corps trainees than were smaller oc-^ 
cupations^ even if their percentage growth was large. 

The six criteria represent a relritive balance among the three con- 
siderations of past performance^ relative cost, and future potential; 
Table A illustrates the weights of these variables as they were assigned 

by the Job Corps administrators. 6 Q 



TABLE A 



Weights of Variables 



Eriteria Weight 

1. Percent dob Placed 4 

2. Average Wage of Job 1 

3. Eost Per Job Plaeemerit 4 

4. Eost Per Training Year 2 

5. Absolute Employment Growth 1980-1990 2 

6. Percentage Employment Growth, 1980-1990 1 



III. A nalysis 

The decile scores 



for each of the six criteria (Table V~B-1 ) were 



multiplied by their weight assignments to obtain a weighted score for 
each occupation oh each criterion. These weighted scores were then 
added to obtain the total weighted score shown in the last column of 
Table V-B-1. The total weighted scores indicate the relative effectiveness 
of each occupation when compared to other Job Ebrps training beeupatiohs . 
using this scoring system. 

table B shows the 108 training occupations ranked in order of their 
total relative effectiveness score. The table lists the number of 
trainees who/were in Job Eorps at least 90 days, the training provider 
(Eehter^ EEC or National Eontractor) and the total weighted effectiveness 
score for each of the training occupations. In case of a tie in the 
score* the equally scored occupations were ranked in order of number of 
trainees. 



' TABLE B 

T TRAINiN6 eeeUPATI6N REhATIVE EFFECTIVENESS RANK 



UPPER GRGMP 



TRAIM1NG_0CCUPATI0N 
EFFECTIVENESS RANK 



1. Auto Parts Clerk - 

2. Welder, Gas Metal 
Arc. 

Forklift Operator 
Kitchen Belper* 
Electronies Ass. 
Security Gaard 

7. Machine Operator 

8. Sheet Metal Worker 

9. Warehouse r 

10. Pest Control 

11. Retail Sales Clerk 
12. Insulation Worker 

13. Electrician 

14. Dental Assistant 

15. Cook, Short Order 

16. Ward Clerk 

17. Clerk, General 

18. Teller 

19 . CI erk. General 



20. Electronic Tech. 

21. Nurse's Assistant 

22. Auto Service/Re-, 
_:_ pairer . 

23. Auto Service/Re- : 
pairer 

24. Cashier/Checker 

25. Diesel Mechanic 

26. Electrician 

27. Lahdscaper 

28. Auto Mechanic 



2g.Bosp. Diet. Aide 

30. Clerk-Typist.. 

31 . Briek/Stbrie Mason 

32. Auto Body Repair 

33. Painter 

34. Meat Cutter 



NUMBER OF 

TRAINEXS^ 



45 

60 
27 
32 
631 

84 
82 
25 

180 
42 

433 
25 

623 
87 
54 

188 
52 
27 

598 



25 
3,067 



981 

222 
161 
28 
149 
397 

562 
39 
3,154 
45 

777 
95 
71 



TRAINING 

-PRaV-iBER 



Center 

Center 

Center 

Center/CCC 

Center 

Center 

Center 

Center 

Center 

Center 

Center 

Center 

Center 

Center 

Center 

Center, 

B^R.A.Cl 

Center 

Center 



Center 
Cefhter 

Center 

cce 

Center 
Center 
N.A.R.B. 
Center 

Center 
Center 
Center 
CCC 

Center 

NVA.H^B. 

Center 



TOTAL SCORE 



% Upper Standard . Devi at i on Line 

Mean Score j= 78 

Standard Deviation =18 , 

8 11 



125 

116 
113 
111 

no 

109 
108 
108 
106 
103 
102 
101 
. 99 
99 
99 
98 
98 
97 
96 
95 
94 

94 

93 
91 
91 

90 
89 

88 
88 
87 
87 
85 
86 
85 



TABLE B 

TRAINING bCC'JPATION. RELATIVE EFFECTIVENESS RANK 



MIDDLE GRdUP 



TRAINING OCCUPATION 
E mX TI V£ NESS RANK 


NUMBER DF 


TRAINING 
PROVIDER 


1 
j 

TOTAL SCORE 


35- Combinati on We Ider 


1 >P>^0 


Center 


84 


36. Accounting LierK 


c/o 


Center 


84 


37. nachifnst , 


Of 


center 




38. wai te,r/-.Wai tress 




Center 


84 


39. Painter 




Center 


83 


40. Eiectncial Appl. 


103 


Center 


83 


41. Machine Operator » 








__ Lathe 


HO 


Center 


83 


4Z. Professional 


\ 






Program Aide 




Center 


83 


43. PI umber _ __ 




Center. 


81 


44.' Custodial naint. 


Cqc, 


rs- A. H. P. 


80 


45. Solor Installer 


1 3y 


M. A- H. D. 


OA 

oO_ 


46. Licensed Prac. 








Nurse 


Zq 


Center 


80 


47. Gement Rason 


_55 


ccc 


80 


48. Brick/Stone Kasbh 




Center 


7S 


49. Bookkeeper 


31i 


Center 


79 ... 


50. 61erk Typist 


_ _5] 


D- R. A. C. 


?9 (S) 


51. Eook 


1 ,940 


Center 


78 


52. Welder, Spot 


cm 
001 


Center 


78 


53. Air tond/Ref. Meeh- 


z:4d 


Center 


78 


54. Offset Printer 


213 


Center 


78 


5d. Electrician Helper 


CO 


Center 


78 


56. Plumber 


209 


N. A, H. B. 


77 


57. Draftser 


1 bU 


Center 


76 


58. Eustodial Maint^ 


1 icib 


Center 


75 


59. Bnck/Stone nason 


DO 

oo 


M A O D 

N. A. n. D 


75 


60. Receptionist 


T /i ^ 


Center 




61 . Welder, Combination 


y3u 


tec 


7 ' 


62. Auto Ser. Repair 


131 


U.A^y. 


73 (S) 


63. Ser. Stat. Atten. 


121 


Center 


73 


64. Tel ecorrmuni cations 


55 


AFL-eiO 


73 


.65. Welder, Spot 


56 


eee 


73 


66. Secretary 


59 


Center 


72 


67. Furniture Uphol. 


66 


Center 


72 


68. Auto Body Repair 


51 


U.A.W. 


72 


69. Carpenter Const. 


693 


Center 


71 


70. Carpenter Const. 


220 


N.A.H.B. 


71 


71. Radio/TV Repair 


47 


Center 


71 


72. Floor Layer* 


34 


Center/iBPAT 

1 


71 
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TABLE B 

TRAINING eeCUPATlOS RELATIVE EFFECTIVENESS RANK 



fTRAINING OCCUPATION 
EfJECTIVtNESS RANK 



73. Service Stat. Att; 

74. Carpenter Const. 

75. Cement Mason_ _ 
75. Teacher/Nursery 
77.. Cdmbinatron Welder 

78. Engineer Aide/ 

79. Heavy Equip. Oper. 

80. Auto MecK. Helper 

81. Tilesetter 

82. Stocfc clerk 

83. Small Cas Eng. Rep. 

84. Cale, F.ach. Oper. 

85. Dect-hand 

86; Briek/Stone Kasdn 

''87. Forestry/Conser. 

BS; Cement Ka son 

SB; f-'edieal Assistant 

90. Fainter 

91. Anirr.al Caretaker 
9'2, Conts. ' Labor _ 
93. Heavy Equip: Rep. 

95. Railway Clerk • 

96. Cook 

97. Keypunch Operator 
Baker 

Heavy Equip. Oper, 



98. 
99. 
100 



Dupli eating 
Machine Operator 

101 . Cement Mason 

102. Cosrretologist 

103. PI asterer ' _ 
lOfi. Medical tab Ass't. 

105. Clerk-lypist 
105. Stenographer _ 

107. Heavy Equip. Rep. 

108. Mail Clerk 



OWER BROBP 



NUMBER OF 
TRAINEES 



.30 
1 .228 

338 
124 
44 

30 
158 
109 
58 
85 
67 
47 
34 
, 539 
127 
52 
100 
456 
■ 25 
93 
27 
540 



101 
645 
359 
244 
227 

73 
90 
67 
290 
27 

64 
46 
75 

■ 38 



TRAININB 
PROVIDER 



AFL^CIO 

U^B.C.J.A. 

OPE/CMI 

Center 

AFL-CIO 

I.U.O.E. 

I.U.O.E. 

CCC _ 

I.M.I. 

CCC 

Center 

Center 

I.H.U. 

I.M.I. 

eee 

Center 
Center 
I.B;P.A.T. 

Center 
CCC 

I.U.O;E. 

-CCC 



B:R:A;C. 

eee 

Center 
Center 
Center 



JfiTJtt- SCORE 



Center 
N.A^H^B; 
Center 
O.P.e.M. I 
Center/AFL- 

cid 

CCC 

Center- 
Center 
AFL-CIO 



70 
69 
69 
69 
69 

69 ($) 
68 ($) 
68 

68 (S) 
67 
67 

67 (&) 
67 (&) 
65 
64 
64 
-63 
52 
52 
52 
51 

60 _ _ 
59 ($) (S) 
57 

57 (S) 

57 

55 

■55 _ 
54 {$) 
54 

49 (S) 
47 

43 (s) : 

41 (&) 
31 (S) 
29 ($) 



(S) 



XX 



♦Data on trainees from two procurement groups were added together to have 

a smaple of more than 25 trainees, _ _ : z ^ _ 

SCost Per Job Placement exceeds twice the National Average Dt-.;>3.07b_^^ 
SPrdaected Absolute Srowth. ef less than 1,000 new jobs between 1^89^1990^ 
XXLower Standard Efeviatidh Line 
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TABLE C 

eOBE KEY FQR TRAININB PR6VIDERS 



CODE EXPLANATION 

AFL-EID American Federation of Labor Congress 

of Industrial Organizations 

B.R.A.G. Brotherhood of Railway and Airline 

eierks 

CENTER Contract Center 

CCC Civilian Conservation Center 

I.B.P.A.T. International Brotherhood of Painters 

and Allied Trades 

I.M.I, International Masonry Institute 

I.M.U. International Maritime Onion 

I.U.O.E. International Union of Operating 

Engineers 

N.A.H.B. National Association of Homebuilders 

0. P./C.M.I- Operation Plasterers and Cement Mason* 

International Association 

U.A,W. United Automobile Workers 

U. B.C. J. A. United Brotherhood of Carpenters and 

Joiners of America 
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The maximum possible weighted relative effectiveness score was 
140 and the" minimum was 14. The top-ranked training occupation was 
Auto Parts Clerk with a score of 126. Twelve occupations had a point 
total of Idd or more. The ocEupatibn scoring the lowest was Mail 
Clerk with a total score of 29. Six training occupations had scores 
lower than 50. Half of the occupations scored 78 or above and half 
of them scored 78 or below (median score). 

Value judgements are inherent in any weighting system. Therefore, 
the results of the weighted scoring system was cheeked against a ranked 
list produced by using the unweighted scores of occupations as 
reported in Table V-B. The unweighted ranked occupations are displayed 
in attached Table V-C. The final ranked list produced by the weighted 
scoring (Table B) showed results similar to the unweighted rankings 
(Table V-C). Only four of the 33 training occupations in the upper 
groups of the unweighted rankings were not also in the upper group in 
the weighted ranks. Only seven of the 36 occupations in the bottom group 
of the weighted rankings were not also in the bottom group of the unwei 
list. The weights assigned made minimal differences in judging the 
comparative effectiveness of training occupations within Job Corps. 
'This indicates that the weights provided by the Job Corps managers were 
relatively balanced between outcome measures and cost variables, but 
slightly less emphasis was placed on the labor market projections in 
the weighted scheme causing some minor shifts. 



iV. Results ^ 

The 108 rated occapatiohs were divided into three groups upper^ 
middle and lower. The upper group, or those occupations scoring 85 
points or more, are perfbrmirig well in comparison to other Job Corps 
training occupations. To be in the upper group, these oecupatibhs 
have to have a good rating in either past performance, relative cbst^ 
future potential or some combination of these criteria, t^bne bf these 
occupations showed excessive cost per jbb plaeemeht (as indicated on 
Table B by "$") or negative future growth (S). Those above the upper 
standard deviation line can be considered especially solid training 
occupations for the Job Corps population, 

the middle group, these occupation scoring from 71 to 84, are 
considered acceptable training occupations. Either their past 
perfontiance, relative cost or future potential was positive enough 
for them to be scored in this category. The occupations of "Clerk 
Typists and Auto Service Repair, both trained by national contractors, 
are exceptions in this category. They each have cost per 'job placement 
rates exceeding twice the national average as indicated by the dollar 
signs ($) on Table B. 

The bottom group includes those occupations scoring 70 or fewer 
points. Occupations in this group have either relativ^^ly low job 
placement rates, reidtively high costs and relatively low growth 
potential or some combination of these factors. Within this bottom grptip 
are several training occupations that also have excessive costs ($) or 
negative growth These occupations^ along with the 16 occupations 

below the* lower standard deviation line, are candidates for particularly close 

1218 
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examiriatibri at each local center which is providing the training. 

The type of training provider or contract procurement group some- 
times made, a distinct difference in the relative effectiveness; outcome 
and sometimes it did not. For example. Clerk general, trained by both 
national and center contractors, had scores of 98 and 95. Plumbers, 
also trained by these two groups had similar scores of 81 and 77. 
Electricians for both groups did well (scores of 99-90). Combination 
.Welders did a least "fair" when training was procured by any of the 
three groups. Heavy Equipment Operators and Repairers were in the 
bottom third for both national and center contractors. 

In other cases procurement type did make a difference in relative 
effectiveness score for a training occupation. 

(1) Cement Mason training is in the middle group at CCCs but in 
the bottom group when provided by center and national contractors. 

(2) Brick/Stone Mason training is in the upper group at centers 
and CCCs, in the middle group when provided by NAHB, and in the lower 
group When provided by the union contractor. 

(3) Custodial Maintenance is in the middle group at centers and 
when provided by national contractors but in the bottom group at CCCs. 

(4) Cooks are performing relatively better ct centers than at 

CCCs. 

(5) Auto Service Repair is in the upper group at centers arid 
CCCs but has been flagged fur excessive costs when provided by 
national contractors. , 
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(6) Auto Mechanic Helpers are In the upper group at centers but 
in the bottom group at CCCs; 

(7) Clerk Typist training is doing very well when procured by 
centers i shows high cost with National Cdhtractdrs and is in the lower 
group and has high costs at CCCs. 

Some of these differences may justify replacing one procurement 
group with another rather than eliminating the training occupation at 
the center. / 

This section of Documentation Report No. 5 has provided a 
summary of the findings of the comparative performance of the current 
Job Corps occupatidhs according td a set df specified criteria. The 
Final Repdrt cdhtains specific recommendations regarding actions to 
be taken as a result df the findings of the review. 
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TABLE V-A-1 

TRAINING OCCUPATION RANK AND DECILE SCORE ON RATING VARIABLES 

PERCENT dOB PLACED 



TRAINING OCCUPATION RANK, 



PROCUREMENl^J^^ 



OUTeOME 



DECILE 



1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 



Electronic Tech. 
Heavy Equip. Repair- 
Deckhand ' 
Clerk Tyi3ist 
Machine Operator 
Solar Installer 
Auto Body Repair 
Railway Clerk 
kitchen Helper* 
Electrician 
Clerk, General 



Heavy Equip. Oper. 
Ehgineering Aide/Rodman 
Forklift Operator 
Cement Masdn 
Auto Parts Clerk 
Cook i Short Order 
Brick/Stone Mason 
Helderi Gas Metal Arc. 

20. Sheet Metal Worker 

21. Diesel Mechanic 

22. Security Guard 



12 
13 
14 
15 
15 
17 
18 
19 



23. Tilesetter 

24. Plumber 

25. Offset Printer 

26. DentaT Assistant 

27. 'Auto Service/Repair 

28. Meat Cutter 

29. Custodial Maint.(B&A) 

30. Painters 

31 . Warehouseman 

32. Auto Service/Repair 

33. Carpentry Const. 



Center 

I.U.O.E. 

I.M.U. 

B.R.A.C. 

Center 

N.A.H.B. 

U.A.W. 

B.R«A.C.___ 

Center/CCC 

N.A.H.B. 

B.R.A.C. 



r.b.O.E. 
I.b.O^E. 
Center 
CCC 

Center 
Center 
CCC 

Center 
Center 
Center 
Center 



I.M.I. 
N.A.H.B. 
Center 
Center 
U.A.W. 
Center 
N.A.H.B. 
N.A.H.B. 
Center 
\CCC 

D.B.C.O. 



88.0% 

85.1 

82.4 

80.3 

78.0 

72.2 

70.5 

7C-2 

68.7 

67V8 

67.8 



67.7 
66.6 
66.6 
65.4 
64.4 
62.9 
62.2 
61.6 
61.5 
60.7 
60.7 



60.3 
60.2 
60.0 
59.7 
59.5 
59.1 
59.0 
58.9 
58.3 
58.1 
57.9 



34. Machine Oper. Lathe 

35. Forestry and Conser. 

36. Machinist 

37. Pest Control 

38. Painter 

39. Cement Mason 

40. Plasterers 

41. Animal Caretakers 

42. Welder, Spot 

43. Construction, Labor 

44. Brick/Stone Mason 



Center 


57.7 


CCC 


57.4 


Center 


57.4 


Center 


57.1 


I.B.P;A.T. 


56.3 


O.P.C.M.I., 


56.2 


o;p.c.M. I. 


56.1 


Center ^ 


56.0 


CCC 


56.0 


CCC 


55.9 


N.A.H.B. 


54.6 
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, TABLE V-A-1 

TRAINING OeCUPATlON RANK AND DEGItE SeQRE QN RATING VARIABLES 

PERCENT JOB PLACED" 



TRAINING OCCUPATION PMK 


PROCUREMENT TYPE 


OUTCOME 


DECILE 


HO, 


rUrrnture Upno i. 


Center 


54.5 


6 




Larpenucrj lomSl. 


N.A.H.B. 


54.1 


6 




1 1 ec Lion 1 c Mssernu ly 


Center 


54.0 


6 




LOmD 1 naxion wej oer 


CCC 


53.9 


6 


Hp. 


License Prac- Nurse 


Center 


53.9 


6 


by. 


Fl por Layer*_ 


Center 


52.9 


6 




Bn cK/otone Mason 


I.M. I. 


52.6 


6 


CO 


Insul ati on Worker 


Center 


52.0 


6 


b3. 


waitery Waitress 


Center 


51.6 


6 


54. 


Cdmbihation Welder 


AFL-CIO 


50.9 


6 


bb. 


btocK LierK 


CCC 


50.5 


6 


56. 


comb mat! on Wai der 


Center 


50.2 


5 




Fi umDer 


Center 


50.1 


5 


bo. 


tlectriciai App 1 . Rep. 


Center 


49.5 


5 


59. 


Heavy Equip. 9per. 


Center 


49.3 


5 


D0. 


Secretary 


Center 


49.2 


5 


51 . 


took 


eee 


48.5 


5 


DC . 


Auto^, Body Repair 


Center 


48.3 


5 


53. 


Te 1 e c ommun i cations 


AFt-eiS 


48.2 


5 


54. 


Auto Mech. Helper 


Center 


48.2 


5 


65. 


Service Stat. Atten. 


Center 


47.9 


5 


55. 


Electrician 


' Center 


47.8 


5 




A M U 111" 

Auto Mech . He! per 


CCC 


47.7 


4 


58. 


Cosmetpl ogi st 


Center 


47,7 


4 




Landscaper 


Center 


47.6 


4 


70. 


Auto Service/Repai r 


Center 


47.6 


4 


71. 


CustoQi al Maint. 


CCC • 


46.6 


4 


72. 


Al r Cpnd^/Ref. Mech. 


Center 


46.1 


4 


73. 


Draftsman 


Center 


45.0 


4 


74. 


Accounting Clerk 


Center 


44.9 


4 


7b. 


Ward LlerK 


Center 


44.1 


. 4 


76. 


Retail Sale Clerk 


Center 


43.6 


4 


77. 


Small Gas Eng. Repair 


Center 


43.2 


4 


78. 


Carpenter_Cdhst. 


Center 


43.1 


3 


79. 


Keypunch 0j3eratbr 


Center 


42.6 


3 


80. 


Painter _ 


Center / 


42.6 


3 


81. 


Radio/TV_ Repair 


Center , . 


42.5 


3 


82. 


Custodial Maint. 


Center 


42.4 


3 


83. 


Clerki General 


Center 


42.4 • 


3 


84. 


Cement Mason 


Center 


42.3 


3 


85. 


Cement Magdn 


N.A.H.B. 


42.2 


3 


86. 


Electrician Helper 


Center 


41.9 


3 


87. 


Hospital Dietary Aide 


Center 


41.0 


3 


m. 


Medical Assistant 


Center 


41.0 


3 
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TABbE V-A-1 

TRAINING OCCUPATIBN RANK AND DECILE SCORE ON RATING VARIABLES 

PRECENT JOB PLACED 



TRA^TNlNG OCCHPAT 1 ON RANK 



89. 
90. 
91. 
92. 
93. 
94. 
95. 
96. 
97. 
98. 



Teller 

Brick/Stone Mason 
Heavy Equip. Repair 
Service Stat. Atten. 
Welder* Spot 
Cook 

Bookkeeper 
Prof. Program Aide 
Nurse's Assistant 
Clerk Typist 



99. Clerk Typist 

Idd. Baker 

101. Receptionist 

102. Cashier/Cheeker 

103. Calcu. RaeH. Oper. 

104. Stenographer 

105. Teacher, ;Nursery 

106. Bupl. Maeh. Oper, 

107. Medical Lab. Tech. 

108. Mail Clerk 



PROCUREMENT TYPE 

Center 
Center 
Center 
AFL-CIO 
Center 
Center- 
Center 
Center- 
Center 
Center 



OUTCOME 



DECILE 



CCC 

Center- 
Center 
Center 
Ceriter- 
Center 
Center 
Centei^ 
Center 
AFL-CId 



40.7 
40.2 
40.0 
40.0 
39.6 
39.2 
38.3 
38.0 
37.9 
36.2 



35.9 


1 


35.6, " 


1 


35.4 


1 


34.7 


1 


34.0 


1 


32.6 


1 


30.6 


1 


21.9 - 


1 


18.5 


1 


13.1 


1 



2 
2 
2 
2 
2 
2 
2 
2 
2 
2: 
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TABLE 

TRAINING QeeUPATIQN RANK AND DEGILE SE0RE ON RATING VARIABLES 

AVERAGE WAGE 



TRAINING OCCUPATION RANK 



PROCUREMENT TYPE 



OUTCOME 



DECILE 



1. Clerk-Typist 

2. Electronic Technician 

3. Railway Clerk 

4. Deckhand 

5. Heavy Equip. Operator 

6. Licensed Prac- Nurse 

7. Floor Layer* 

8. Machine Operator 
9^ Tilesetter 

10. Plasterer 

11. Carpenter* Const. 



12. Cement Mason 

13. Eng. Aide/ Rodman 

14. Auto Body Repair 
15; Painter 

16. Brick/Stone Mason 
IZ^ Hea-vy Equip. Repair 
l8":~So1ar Installer 

19. Welder^ Spot _ 

20. Combination Welder 

21. Auto Service Repair 

22. Clerk, General 



23. Combination Welder 

24. Cement Mason 

25. Combination Welder 

26. Heavy Equipment Oper. 

27. Fdrkl if t Operator 

28. Sheet Metal Worker 

29. Welder^Gas Metal Arc 

30. Machinist 

31. Plumber _ _ / 

32. Welder, Spot / 

33. Animal Caretaker / 



B.R^A.C. 
Center 
B.R.A.C. 
N.M.U. 
I.U.O.E. 
Center 
Center/IBPAT 
Center 
I.M.I. 
d.P. C.M.I. 
U.B.C.d.A. 



0. P.C.M.I. 

1. U.O.E. / 
U.A.W. / 
I.B.P.A/T. 
I.M.l.y 
I.U.C.E. 

n.a.h/b. 

CCC 

AFLTtIO 
U.A.W._ 
B.^R.A.C- 

/ ■ 



/ 



^Center 
/N.A.H.B. 

Center 
Center 
Center 
Center 
Center 
N.H.A.B. 
Center 
Center 



$6.39 
6.19 
5.93 
5.65 
5.14 
5.04 
5.62 
4.87 
4.80 
4.73 
4.70 



4.69 


9 


4.61 


9 


4.54 


9 


4.53 


- 9 


4.53 


•- 9 


4.53 


9 


4.52 


9 


4.51 


9 


4.50 


9 


4.45 


9 


4.45 


9 



4.43 


8 


4.43 


8 


4.40 


8 


4.35 


8 


4.31 


8 


4.28 1 


8 


4.2Z 


8 


4.27 


8 


4.21 


8 


4.19 


8 


4.15 


8 



34. Draftsman 

35. Electrician 

36. Auto Service 

37. Stock_ Clerk 

38. Diesel Mechanic 

39. Offset Printer 

40. Meat Cutter 

41. Brick/Stone Ma;^dn 

42. Painter 

43. Brick/Stone msm 

44. Dental Assistant 

45. Heavy Equip/ Repair 




Center 


4.14 


7 


N.A.H.B. 


4.13 


7 


CCC 


4.12 


7 


ccc_ 


4.11 


7 


Center ^ 


4.09 


7 


Center 


4.07 


7 


Center 


4.05 


7 


CCC 


4.04 


7 


N.A.H.B. 


4.02 


7 


N.A.H.B. 


- 4.02 


7 


Center . 


4.02 


7 


Center -- 


4.02 


7 



TABLE V-A^2 

TRAINING OGCUPATION RANK AND DECILE SCORE ON RATlNS VARIABLES 

ftVERABE WAGE 



TDATwTKjr nrniDfiTTHM Pfihii^ 
IKAlNlNb ULLUrMliUri rvMIXN 


PPhrHRrMFNT Typf 


OUTCOME 


DECILE 


46. Warehouseman 

47. Forestry & Conser. 

48. Electrician 

49. .Insulation Worker 

50. Medical Assistant 

51. Carpenter, Const. 

52. Electronic Assembler 

53. Cement Mason 

54. Custodial Maint. 

55. Accounting Clerk 

56. Keypunch Operator 


Center 
CCC 

Center 

Center 

Center. 

8.A,H.B. 

Center 

CCC 

Center 
Center 
Center 


4.00 
3.99 
3.98 
$3.98 
3.95 
3.94 
3.94 ■ 
3.93 
3.92 ■ 
3.91 
3.90 


6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 


57. Elerk,_Gerie>al 

58. Prof. Program Aide 

59. Auto Heehanic Helper 

50. Raehirie Oper.j Lathe 

51. EGnstruction Labor 

62. Auto Body Repair 

63. Teller 

64. Cook _ 

65. Auto Parts Clerk 

66. Radio/TV Repair 

67. Custodial Maint. 


Center ' 
Center 
Center 
Center 

cce 

Center 
Center 
CCC 

Center 
Center 

CCC ' 


3.89 

3.89 

3.89 

3.89 , 

3.89 

3.87 

3.87 

3.87 

3.86 

3.86 

3.85 


5 

c 

5 
S 
5 
5 

5 ; 
•" 5 I 
5 
5 
5 










68; Auto Service Repair 

69. Landscaper _ _ _ 

70. Electricial Appl. Rep. 

71. Plumber 

72. Carpenter^ Const. 
73; elerkrTypist 

74. Stenographer 

75. Clerk-Typist 
76 Baker 

77. Cook, Short Order 

78. Telecommuhicatidhs - 


Center 
Center 
Center 
Center 
Center 
CCC__ _ 
Center 
Center 
Center 
Center 
AFL-CIu 


3.84 
3.84 
3.84 
3.82 
3.79 
3.79 
3.78 - 
3.77 
3.77 
, 3.75 


4 

4 

4 

4 

4 

•4 

4 

4 

4 

, 4 
a 


79. Pest Control 

80. Bookkeeper 

81. Security Guard 

82. Service Stat; Atten. 

83. Brick/Stone Mason 

84. Auto Mechanic Helper 

85. Ward Clerk 

86. Furniture Uphol. 

87. Air Cond./Ref; Mech. 


Center 
Center 
Center 
Center 
Center 
CCC 
- Center - : 
Center 
.Cehter 
N.A.H.B. 


3.75 
3.75 
3.75 
3.7.4 
3.74 
3.74 
3.73 
3.73 
3.72 
3.72 


3 
3 
3 
3 
3 
3 
3 
3 

3 ' 
3 


R8. Custodial Maintenance 
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TABLE V-A-2 

TRAINING BGEUPATION RANK AND DEEILE SC0RE ON RATING VARIABLES 

AVERAGE WAGE 



TRAINING OCCUPAriON RANK 


PROCUREMENT TYPE ' 


OUTCOME 


DECILE 


o?» rafiiwci _. ___ 


WW 1 i L w 1 


3 69 


2 


90 Servire Stat. Atteri. 


AFL-CIO 


3.69 


2 


21* WClilCI 1 C _ 1 iOd Ul 1 


Cph fp-r 


3.68 


2 




Ppht pr 




2 


3 J. wOQiS _ _ _ 


Pp ri +" 0 !r' 




2 




PpM t Pf* 


3 64 


2 




PorifpryPPP 


3 61 


2 




PpnTP 1" 


3 60 


2 


97. Small Gal Eng. Repair 


1 Center 


3.60 


2 




PcirS +" PK* 




2 i 


9S. Oup. Mach. Operator 


Center 


3.59 


1 


100. Retail Sales Clerk 


Center 


3.51 


■1 


101 . Secretary 


Center 


3.50 


1 


102. Calculating Mach. Oper. 


Center 


3.47 


1 


103. Medical Lab Assistant 


Center 


3.47 


] 


104. Teacher, Nursery 


Center 


3.40 


] 


105. Mail Clerk 


AFh-eiO 


3.3& 




Ide.Kaiter/Waitress 


Center 


3.35 


] 


107. Electrician Helper 


Center 


3.35 




108. Hospital Dietary Aide 


Center 


3.22 




* This dccupatidri has more 


ihaii 25 trainees only v 


hen data frorr 




two prbcuremerix: types ^re 


combined. 








24 


1 
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TABLE V-A-3 

TRAINING OCCUPATION R?dNK AND DECILE SCORE ON RATING VARIABLES 

COST PER JOB PLAC^IMENT ^ 



TRAINING OCC UPATION RANK - 



PROeUREJ^NT TYPE 



OUTCOME 



DECILE 



1. Pest Control 

2. Professional Prograin 

Aide 

3; WarehbuseiTian 

4. Welder, Gas Metal Arc 

5. Auto Parts Clerk 

6. Lands caper 

7. Electronic ^ssettibler 

8. Forklift Operator 

9. Teller 

10. Retail Sales Clerk 

11, Painter ^ ' 











Center 


$ 


607 


10 


Center 




959 


10 


Center 


1 


,000 


10 


Center 


1 


,022 


10 


Center 


1 


,054 


10 


Center- 


1 


,080 


10 


Center 


1 


,116 


10 


.u 

Center 


1 


,163 


10 


Center 


1 


,209 


10 


Center 


1 


,215 


10 


Center 


1 


,290 


10 



12. 

13. 
14. 

35. 
16. 
17. 
18. 
19. 

20. 
21. 

22. 
23. 
24. 
25. 
26. 
27. 
28. 
29. 
30. 
31. 
32. 



Calculating Machine ^ 

Operator 
Clerk, General 
Hospital Dietician 

Aide 

insulation Vvdrker - 
Cashi er/Checker 
Ward Clerk 
Teacher, Nursery 
Electrical Appliance 

Repair 
Electrician 
Nurse's Assistant 



Machine Operator 
Auto Service/Repair 
Cook 

Clerk Typist 
Security Guard 
Kitchen Helper* 
Brick/Stone Mason 
Auto Body Repair 

Cook f_ Short Order 

Air Cbnd/Ref Mechajii-c 
Sheet Metal Worker 



33. Duplicating Machine 

Operator 

34 . Dental Assistant 

35. Receptionist 

36. Furniture Upholster 

37. Accounting Clerk ^ 



Center 
Center 

Center 
Center 
Center 
Center 
Center 

Center 
Center 
Center 



Center 

Center 

Center 

Center 

Center 

Center/CCC 

Center 

Center 

Center 

Center 

Center 



Center — 

Center 

Center 

Center 

Center 



2g 



1,305 


9 


1,340 


9 


1 ,372 


9 


1,49? 


9 


1,520 


9 


1,575 • 


9 


1,605 


9 


1,643 


9 


1,64^ 


9 


1,646 


9 


1,711 


8 


1,731 


8 


1,737 


8 


1,763 


8 


1,800 


8 


1,822 


8 


1,835 


8 


1,836 


8 


1,859 


8 


1,873 


8 


1,879 


8 



1,947 
1,957 
2,012 
2,070 
2,095 



7 
7 
7 
7 
7 



TABLE V-A-3 

DRAINING OCCUPATION RANK AND DECILE SCORE ON RATIN6 VARIABLES 

COST PER dOB PLACEMENT 



TRAINING OCCUPATION RANK PROCUREMENT TYPE . OUTCOME DECILE 



38, 


- - 

Service Station Att. 


— 

AFL-EIO 


$2,147 


7 


39. 


Bookkeeper 


Center 


2 ,148 


7 


40. 


Waiter/Wai tress 


Center 


2,174 


7 


41. 


Te] ecommUhi cati oris 


AFL^CIO 


2,214 


7 


42. 


Wei der i Soot 


Center 


2,255 


7 


43. 


Meat Cutter 


Center 


2,321 


6 


44. 


Machinist 


Center 


2,325 


6 


45. 


Combination Welder 


Center 


2,329 


6 


46. 


Baker 


Center 


2,338 


■ 6 


47. 


Machine Oper; Lathe 


Center 


2,358 


6 


48. 


Painter 


N^A.H^B, 


2,377 


6 


49. 


keypunch Operator 


Center 


2,404 


6 


50. 


Auto Mech. Helper 


Center 


2,424 


6 


51. 


Plumber 


Center 


2,426 


6 


52. 


Electrician Helper 


Center 


2,453 


6 




— v»- 1 C — VjC'ICi OH 


^-.-i\-."rT» -- - — 


C ^*JsJ\J 


6 

W : 


54. 


Service _Stat. Att. 


Center 


2,565 


5 


55. 


Offset Printer 


Center 


2i567 


5 


56. 


Radid/TV Repair 


Center 


2,570 


5 


57. 


Forestry & Conser. 


CCC 


2,626 


5 


58. 


Draftsman 


Center 


2,637 


b 


59. 


Carpenter i Const. 


Center 


2,742 


5 . 


60. 


Custddial Maint. 


Center 


2 ,767 


61. 


Diesel Mechanic 


Center 


2,836 


i- / 


62. 


Auto Servi ce /Repai r 


CCC 


2,911 


r / 


63. 


Small Gas Eng. Rep. 


Center 


2,971 


/ 


64. 


Cement Mason 


Center 


3,018 


? 

-/ 

/ 


65. 


Auto Mech. Helper 


CCC 


3,129 


/A 


66. 


Solar Installer 


N.A.H.B. 


3,140 


•! 4 


57; 


Comb i nation Welder 


CCC 


3,250 


> \ 
1 4 


68. 


Animal Caretaker 


Center 


3,277 


59. 


Combihatibh Welder 




3,385 


' 4 


70. 


Medical Assistant 


Center 


3,492 


71. 


Electronic Tech. 


Center 


3,552 


4 


72. 


Brick/Stbhe Mason 


CCC 


3,559 / 


4 


73. 


Cosmetologist 


Center 


3*551 / 


4 ■ 


74. 


Floor Layer* 


Center/IBPAT 


3*740 / 


A 


75. 


Electrician 


N.A.H.B. 


3.791 / 


A 



.1 



/ 

! 

2 6 



TABLE V-A-3 

TR.A1NING OCCUPATION RANK AND DECILE SCORE ON RATING VARIABLES 

COST PER JOB PLACEMENT 



TRAINING OCCUP ATION RAN K 



PROCUREMENT TYPE 



OUTCOME 



DEClL-E 



76. Carpenter, Const. 

77. Cement Mason 

78. Plumber 
79; Secretary 

80: Custodial Haint. 

81. Welder, Spot 

82; Becfcfiand 

83. Stenographer 

84. Stock Clerk _ 

85. Briek/Stone Mason 
86; Licensed Prac. Nurse 



87, 
88. 
89. 
90. 
91 . 
92. 
93. 
9A. 
95. 
96. 
S7. 



Med. Lab Assistant 



Custodial Maint. 
Auto Body Repair 
Construction Labor 
Cement Mason 
hc-svy Equip. Operator 
Brick/Stone Mason 
Ti lesetter 
Cement Mason 
Painter 



98. Clerk Typist 

99. Plasterer 

100. Auto/Service Repair 

101. Clerk Typist : 

102. Carpenter Const. 

103. Heavy Equip. Repair 

104. Railway Clerk 

105. Heavy Equip. Repair 
105. Mail Clerk 

107. Heavy Equip 

108. Engineering 
Rodman 



Operator 
Aide 



N.A.H.B. 

CCC 

N.A.H.B. 

Center 

N.A.H.B, 

CCC 

I,M,U. 

Center 

CCC 

N.A.H.B. 
Center 



Center/AFL=CI0 

CCC 

CCC 

U.A.W. 

CCC _ 

OPCMI 

Center 

I .M. I. 

I.M, I. 

N.A.H.B. 

IB PAT 



CCC 

OPCMI 

U.A.W. 

CCC 

BBCdA 

Center 

B.R.A.C. 

i;U;0;E, 

AFL-Cie 

i;B;0;E. 

i.u.e.E. 



3,824 
3,945 
4,008 
4,409 
4,440 
4,493 
4,677 
4,788 
4,817 
4,879 
4,854 



4,937 
5,169 
5,262 
5,457 
5,493 
5,801 
5,955 
6,069 
6,313 
6,567 
6,588 



6,666 
5,928 
7,777 
7,780 
8,117 
8,278 
8,568 
8j891 
10,046 
11 ,337 

13,384 



27 

23 



TABLE V-A-4 

TRAlNiNB eeetiPATieN rank and DEeiLE SeORE m RATiNS VARIABLES 
cost PER TRAINING YEAR 



TRAINING BEGUPATION RANK PROCUREMENT TYPE DUTEDME DEEILE 



1 . 


1 e 1 1 er 


ten ter 




1 n 
J u 


c . 


Prof. Program Aide 


tenter 


Abo 


1 n 

J u 


3. 


Insul ati on Worker 


tenter 


aP7 


1 n 

J u 


4. 


Cashi er/Checker 


Center 




1 n 


b . 


L 1 erk- lypi st 


tenter 


D 


1 n 

J u 


6. 


Auto Parts CI erK 


Center 


□ / / 


1 n 
J u 


7. 


Retail bales, tlerk 


Center 


Doo 


1 n 


8. 


Ward tlerk 


Center 


DO? 


1 n 


9. 


Ca\. Mach. Qperator 


Center 


595 


10 


10. 


Clerk, General 


Center 


60b 


JU 


n. 


Radio/TV Repair 


Center 


519 


10 


]2. 


- . , - 
Becepti dm St 


Center 






•13. 


Bookkeeper 


Center 




q 


14. 


rest Lontro I _ 


tenter 




-7 


15. 


Electricial Appl. Rep. 


Center 


Ac;n 




16. 


Smal 1 Gas tng, Kep . 


tenter 


A A "5 


1 Q 


17. 


NUrSe*s Assistant 


Center 


AC^A 
000 


9 

I - - 


18. 


Stenographer 


Center 


A AQ 
DDO 


Q 


19. 


Hosp. Dietician Aide 


Center 


665 


9 


20. 


Electrician 


tenter j 


AAA 
DOD 


q 


21. 


Accoun t i ng Clerk 


Center / 


689 


9 


22. 


Sheet Metal Worker 


Center / 

— 1 — 


699 


9 


23. 


_ . ^ . u T 

Electronics Assembler 


Center \ 


711 

/ 1 J 


P 
O 


24. 


Cook 


Center \ 


71 1 


P 


25. 


El ectri ei an He 1 per 


Center 


717 


Q 

o 


25, 


Warehouseman 


Center 


7P^ 


P 

o 


27. 


Auto Body Repair . 


Center 


101 


P 
o 


28. 


Auto Service Repair 


Center 


7 AQ 


P 
c 


29, 


Briek/Stone Mason 


Center 


7A^ 
/ Oh 


p 






wCl 1 LC r 


775 


8 


31. 


Dap. Maoh. Operator 


Center 


779 


s 


32. 


Medical Lab. Tech. 


Center/AFL^CIO 


814 


8 


33. 


Welder, Spot 


Center 


824 


1 


34. 


Furniture Uphol , 


Center 


828 


1 


35. 


Fork! i ft Operator 


Center 


837 


1 


36. 


Landscaper 


Center 


855 


1 


37. 


Baker 


Center 


859 


1 


38. 


Machine Operator 


Center 


883 


1 


39. 


Auto Mechanic Helper 


Center 


895 


1 


40. 


Carpenter, Const. 


Center 


907 


1 


41. 


Service Stat. Atten; 


AFt-ei0 


92Q 


1 


42; 


Security Suard 


Center 


927 


1 


43. 


Plumber 


Center 


958 


/ 



28, 



TABLE V=A=4 

TRAINING eeeUPATION RANK AND DECILE SCORE ON RATING VARIABLES 
COST PER TRAINING YEAR ~ ^ 



TRAINING OCCUPATION RANK 


PROLUKEMLN 1 i Trt 


UU l-LUWt 


nrr T i r 


44. 


KeypLinch Operator 


Center 


971 


0 


45. 


Medi cal Assistant 


Center 


974 


c 
0 


46. 


Cdmbi nation Welder 


Center 


9oO 


c 
0 


47, 


Air Cond/Ref . Mech. 


Center 




c 
0 


48. 


Welder* Gas Metal Arc. 


•Center 


99b 


~ c. 

D 


49. 


Tel ecdmmuni cations 


AFL-CIO 


990 


0 


50. 


Machine J Oper. Lathe 


Center 


1 .022 


0 


51. 


Meat Cutter 


Center 


1 ,037 


0 


52. 


Service Stat. Atten. 


Center 


1 ,055 


6 




PiiC'fnrl'i S 1 Msi rif 


Center 


1 ,068 


c. 
0 


54. 


Dental Assistant 


Center 


1 ,082 


6 

- 


55. 


Machinist 


Center. 


1 iOoo 


b 


56. 


Mail eierk 


AFL-CIO 


1 i092 


c- 

b 


57. 


Draftsman 


Center 


1 »124 


c 
D 


58: 


Kitchen Helper* 


Ceriter/CCC 


1 »145 


b 


59. 


Eement Mason 


Center 


T IOC 

1 » lob 


c 
D 


60. 


Secretary 


Center 


1 1 on 

1 »189 


b 


61. 


Teacher, Nursery 


Center 


1 »24b 


b 


62. 


Diesel Mechanic 


Center 




0 


63. 


Bffset Printer 


Center 




t 


64. 


Gosmetologist 


Center 


1 - O C- o 

1 ,358 


b 


65. 


Painter 


N.A.H.B. 


1 ,401 


5 












66. 


Brick/Stone Mason 


N. A.R.B. 


J i43D 


A 

H 


67. 


Combination Welder 


AFt-CIO 


J ,451 


4 


68. 


Carpenter, Const . 


N. A. R. B. - - 


J ^463 


A 

4 


69. 


Floor Layer* 


Center/ IBPAT 


1 AC: A 

J ,4d4 


4 


70. 


Clerk-Typist 


ecc 


1 c n o 

1 ^b03 


A 

H 


71. 


Custodial Maint. 


N.A. H.B. 


. 1 »d01 


A 

H 


72. 


Auto Mech. Helper 


CEC 


1 ,q78 


A 

4 


73. 


Brick/Stone Mason 


CCC 


1 1 AO 

1 §748 


A. 

4 


74. 


Auto Service Repair 


ect 


J ,/bb 


A 


75. 


Licensed Prac. Nurse 




1 §813 


4 


76. 


Electrician 


N.A.R.B. 


1 ,859 


4 


77. 


PliifTither. 


N.A.H.B. 


1 .906 


3 


78. 


Cement Mason 


N.A.H.B. 


1 ,965 


3 


79. 


Forestry & Cpnser. 


CCC 


1 ,976 


3 


80. 


Solar Installer 


N.A.HlB. 


2,004 


3 


81. 


Cobki Short Order 


Center 


2,107 


3 


.82. 


Waiter/Waitress 


Center 


2,174 


3 


83. 


Combination Welder 


CCC 


2,330 


3 


84. 


Cement Mason 


CCC 


2,449 


3 


85. 


Heavy Equipment Rep. 


Center 


2,484 


3 


86. 


Custodial Maint. 


CCC 


2.515 


3 



TABLE V-A-4 



TRAINING OCCUPATION RANK AND DECIbE SCORE ON RATINB VARIABLES 

COST PER TRAINING YEAR 



TRAINING OCCUPATION RANK 

87. Cement Mason 

88. Cook 

89. Tilesetter 

90. Welder, Spot 

91. Plasterer 

92. Heavy Equip. Operator 

93. Brick/Stone Mason 

94. Painter 

95. Electronics Tech. 

96. Stock Clerk 

97. Clerk-Typist 



PROCUREMENT TYPE 



OUTCOME 



DECILE 



98. 

99. 

100. 

101. 

102. 

103. 

104. 

105. 

106. 

107. 

108. 



Clerk, General 
Animal Caretaker 
Construction Laborer 
Deckhand 

Carpenter, Const. 
Auto Body Repair- 
Auto Service Repair 

Railway Clerk 

Heavy Equip. Repair 
Heavy Equip. Oper. 
Engineering Aide/ 
Rodman 



* Data on trainees from two 
have a sample of more thap 



0. P.C.M.I. 
CCC 

1. M.I. 

CCC 

0. P.C.M.I. 

Center 

1. M.I. 
I.B-P.A.T. 

Center 
CCC 

B*R«A« C« 



B.R.A^C. 

Center 

CCC 

I.M.U. 

U. B.C. J. A. 

U.A.W. 

U.A.W. 

B.R.A.C. 

I.U.e.E. 

i.u.e.E. 

I.U.0.E. 



2»662 
2,687 
2,694 
2»796 
2 .824 
2.863 
2,892 
2,970 
3,006 
3,046 
3,097 



procurement groups we 
25 trainees. 



3,158 
3,277 
3,283 
3,445 
3,521 
3,538 
3,889 
4,138 
5,680 
6,318 



8,923 



re added toget 



2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 



her to 



26 30 



TABLE 

TRAi^3iNG OCCOPftTiON RANK AND DECILE SCORE ON RATING VARIABl^S 

ABSOLUTE GROWTH 
1980-l99d 



-TRAINING OCCUPATION RANK 



PROCUREMENT T^PE- 



-OUTCOJffi- 



' DECILE 



i; Secretary 

2. Norse's Assistant 

3. Custodial Maintenance 

4. Retail Sales Clerk 

5. Auto Parts Clerk 

6 . Cashier/Checker 
7; General Clerk 
8: Ward Clerk 
9. Waiter/Waitress 

10. Construction Labor 

11. Electronic Assembler 

12. Kitchen Helper 

13. Auto Mechanic Helper 

14. Electrician Helper 

15. Clerk Typist 
jjB-^^uto Service Repair , 

17. Licensed Practical 

Nurse 

18. Bookkeeper 

19. Security Guard 

20. Stock Clerk 

21: Carpentry Connitruction 
22. Hospital Dietary Aide 
23: Electronic Technician 
24: Teller 

25. Combination Welder 
26.. Welder, Spot 

27. Welder, Gas Metal Arc 

26. Receptionist 

29. Accounting Clerk _ 

30. Cook, Short Order^ 
31: Electrician 

32: D raftsman 

33. Cook 

34.. Teacher, Nursery 

35. Landscaper 

36. Engineering Aide/Rod- 

man 

37. Service Station Atteh- 

dent 

38. Heavy Equipment Opera- 

tor 
39; Plumber 
40; Forklift Operator 

41. Dental Assistant 

42. Machinist 

43. Wariehdusieman 



Center 

Center • 

Cehter/CCC/National 

Center , 

Center 

Center 

center/National 
Cehtier 



Center 
CCC 

Center 

Center/CCC 

Cienter/CCC 

Center 

Centier/CCC/Nationai 
Centier/CCC/N^j 



Centier 
Center 
Center 
CCC 

Cehter/CCC/National 

Center 

Center 

Cente r - _ 

Cehter/CCC/National 

Center/CCC 

Center 

Center 

Center 

Center 

Center/National 

Center 

Cehter/CCC/Natiqnal 

Center 

Center 

National Contract 

Center/National 

Center/National 
center/National 



Center 
canter 
Center 



27 



31 



700, 
506, 
491, 
465, 
465, 
446, 
366, 
366> 



000+ 
000 

boo 

000 
000 
000 
000 
000 



361,000 
250, boo 
241,000 
231, 000 
209, boo 
209, €00 
184, 000 
.113,300 



3 77,000 
168, boo 
152, 000 
142,000 
119,000 

110, boo 

109,000 

ibe,o0o 



107, 000 
107/000 
107,000 
97,000 
94, boo 
93,000 
90,000 
87,Q0Q_ 



86,720 
78,b56 
75,641 

74,369 

74,100 

72,663 
71,805 
59,356 



54,360 
44 ,255 
43,470 



10 
10 

ib 

10 
10 
10 
10 

lb 



9 
9 
9 
9 
9 
9 
9 
9 



8 
8 
8 
8 
8 
8 
8 
8 



6 
6 
6 

6 

6 

6 
6 
6 



5 
5 
5 



TRAINING dCCUPAtlON RANK AND DECILE SCORE ON RATING VARIABLES 

ABSOLUTE GROWra 
1980-1990 



TRAINING OCCUPATION^RANK 



PROCUREMENT TYPE 



OUTCOME 



DECILE 



44. 
45. 
46. 
47. 
48. 
49. 
50. 

51. 
52. 
53. 
54. 
55. 



Diesel Mechanic 
Certtent Mason 
Brick/Stone Mason 
Painter 

Sheet Metal- torker 



Center 

Center/CCC/National 
Center/CCC/National 
Center/National 
eenter 



38,438 + 

37,098 

33,975 

33,840 

33,070 

31,040 



5 
5 
5 
5 
5 



Medical Lab Technician 
Air Conditioner/Refri- 
gerator Mechanic 
Machine ^peiator. Lathe 
Machine Operator 
Small Gas Engine Repair 
Cosmetology 
Medical Lab Assistant 
ler 



Center/National 



Center 
Center 
Center 
Center 
Center 
Center 
Center 



30,389 
29,404 
29,080 
28,238 
27,453 
26,447 
23,923 



4 
4 
4 
4 
4 
4 
4 



57. Auto Body Repair 

58. Professional Program 

Aide 

59. Radio/TV Repair 

60. Mail Clerk 

61. Insulation Worker 

62. TiBlecdnmunications 

63. Offset Printer 

64 . Aniitial Caretaker 



Center/National 

Center 
Center 

Center/National 
Center 

National Contract 

Center 

Center 



65. 
66. 
67. 
68. 
69. 
70. 
71. 

72. 



Heavy Equipment Repair 
Baker 

Solar Installers** 
Pest Control 
Floor Layer 
Tilesetter 
Duplicating Machine 

Operator 
Electrical Appliances 
Dair 



Center/National 
Center 

National Contract 
Center 

Center/National 
National Contract 



Center 



-Repc 



Center 



23,324 

21,891 
13,506 
13,405 
12,977 
11,515 
11>272 
10,222 



10,003 
9,758 
9,500 
8,097 
6,320 
5,099 

4,564 

3,928 



3 
3 
3 
3 
3 
3 
3 



2 
2 
2 
2 
2 
2 



73. Plasterer 

74. Forestry £ Conservation 

75. Furniture Upholsterer 

76. Calculating Machine 

Operator * 

77. Deckhand * 

78. Railway eierk* 

79. Stenographer* 

80. keypunch Operator * 



Center/National 
CCC 

Center 



Center 

National Contract 
National Contract 
Center 
Center 



1,639 
1,512 
1,331 

885 
726 
-1,035 
-25,317 
-31,420 



1 
1 
1 

1 
1 
1 
1 
1 



* Occupations flagged for haying negative growth 
** Statistics -for Solar Ir.staller were not available from BLS 1980 projections 
This figure is based on the best estimate of Marvin Cetrbh, Ph.D., expert 
labor market forecasting. 32 



TABLE V-A-6 

TRAINING OCCUPATION RANK AND DECILE SCORE ON RATING VARIABLES 

PERCENTAGE GROWTH 
1980-1990 



TRAINING OCCUPATIO N RANK 



-^TOCUREI^NT TYPE 



OUTCOME 



DECILE- 



IT. Radio/TV Repair 

IB, Autd Service Repair 

19. Cook 

20. Teller 

21. Receptionist 

22. Security Guard 
23; pfpsei Mechanic 



1. Nurse's Assistant 

2. Dantai Assistant 

3 . CeiTient Mason 

4. Medical Lab Technician 

5. Licensed Practical 

Nurse 

6. Tiiesetter 

7. Brick/Stone Mason 

8. Pest Control 



9. Floor Layer 

10. Insulation. Worker 

11. Medical Assistant 

12. Electronic Technician 

13. Secretary 

14 . Cashier/Checker 

15. Draftsman 

16. Kitchen Helper 



24. 

25. 
26. 
27. 
28. 
2B: 
30. 

31. 



MUto Mechanic Helper 
Electrician Helper 
Baker 

Cook, Short Order 

Waiter/Waitress 

Plumber 

Air Conditioner/Refri- 
gerator Mechanic 
iy Repair ' 



32. 
33. 
34. 
35. 
36. 

37. 
38. 
39. 
40. 



Welder Combination 
Welder, Spot 
Welder, Gas Metal Ai'c 
Electronic Assembler 
Service Station Atten^ 
dent 

Machine Operator, Lathe 
Bookkeeper 
Teacher, Nursery 
Engineering Aide/l<bd^ 
maj3 



41. Solar Installer* 

42. Hospital Dietary Aide 

43. Custodial Maintenance 

44. Electrician 



Center 
Center 

Cehter/CCC/National 
Center/National 

Center 

National Contract 
Center/CCC/National 
Ce nter 



Center/National 

Center 

Center 

Center 

Center 

Center 

Center 

Center 



Center 

Cent er/CCC /Nat i nr^^ 1 

Centor/rCC 

Center 

Center 

Center 

Center 



Center/CCC 

Center 

Center 

Center 

Center 

Center/National 



Center 

Center/National 



Cehter/CCC/Natidnal 

Center/CCC 

Center 

Center 

Center/National 
Center 
Center 
Center 

National Cc 



National Contract 

Center : 

Cehter/CCC/National 

Center/Na\:ibnal 



29 



-'0 



43.3% 
39.6 
35;9 
35.4 

34.9 
33.4 
32.2 
31.6 



31.5 
30.6 
29.8 
29.8 
29.2 
28.7 
27.8 
27.7 



26.2 
26.0 
25.8 
25,3 
24.6 
23.6 
^2.6 
22.0 
22.0 
21.8 
21.4 
21,4 
20,9 

20,6 

-2D. 4 



20.0 
20.0 
20,0 
19.8 

19.0 
18.9 
18,8 
18.8 

_J:B.6 



18.6 
18.4 
18.3 
17.9 



Id 
Id 
Id 
Id 

Id 
id 
Id 
Id 



9 
9 
9 
9 
9 
9 
9 

J_ 

8 
8 
8 
8 
8 
8 
8 



7 
7 
7 
7 
7 
7 

7 
7 



6 
6 
6 
6 

6 
6 
6 
6 



5 



5 
5 
5 



TRAINING beCUPAtlON RANK AND DECILE SCORE ON RATING VARIABLES 

PERONTAGE GROWTH 
1980-199D 



TRAINING OCCUPATION RANK 



-J^ROCUREMENT TYBE-- 



-OUTCONBB 



DECILE 



45 . Carpentry Construction 

AE. Retail Sales Clerk 

Al\ Auto Parts Clerk 

^B. Clerk Typist 



Center/National 
Center 
Center- 
Cent ex/e£C/N^i:ionai_ 



17.8% 

17.7 

17.7 

3h7;fi 



5 
5 
5 



A3. 
50. 

51. 

52. 

53. 
54. 
55. 

57. 
56. 
59. 
60. 

61; 

62. 
63. 
64. 
65. 

66. 
67. 
68. 
69. 
70. 
71. 
72. 
73. 
14. 
75. 
76. 

77. 
78. 
79. 
80. 



Stock Clerk 

Calculating Machine 
Operator 

Heavy Equiprnent Opera- 
tor , 

Professional Program 
Aide 

hJachine Operator 

Mail Clerk 

Machinist 

Sheet Me ^al Worker 



CCC 



Center 

Center/National 

Center 
Center 

National Contract 
Center 

Center ; 



17.4 

17.3 

17.3 

17.2 
17.1 
16.7 
16.1 
15.6 



4 
4 
4 
4 
4 



Telecdrrimuriications 
Clerk ^General 
Karcl Clerk 
rbrklift Cpcratcr 
Painter 

OffseL Printer. 
Landscape!" 

Small- Gas-^ 



National Contract 

Certer/National 

Center 

Center 

Center/^3ationai 
Center 
Center 
er 



Dup>li eating Machine 

Op>eratbr 
Heat Cutter 
Accounting Clerk 
Animal Caretaker 
Warehouseman 
Forestry & Conservation 
Cosmetology 
Heavy -Egu4pi 



Center 

Center 

Center 

Center 

Center 

CCC 

Center 

&r /National 



15.4 
15.4 
15.4 
14.9 
14.8 
14.3 
14.0 
13.7 



13.6 
13.5 
13.3 
12.9 
12.2 
12.1 
11.9 
11.2 



3 
3 
3 

3 
3 
3 
3 



2 
2 
2 
2 
2 
2 
2 
2 



Furniture Up-hblsterer 
Construction Labor 
Plasterer 

Electrical Appliance 

Repair 
Deckhand 
Stenographer' 
Keypunch Operator 
, Railway Clerk 



center 
Center 

Center/Nat ionai 
Center 

National Contract 

Center 

Center 

National Contract 



10.6 
10.4 
10.0 

7.9 
2.1 
-9.1 
-9.7 
-18.6 



1 
1 
1 

1 
1 
1 
1 
1 



♦Statistics for Solar insta: 
This figure is based on the 
labor market forecasting. 



ler were not available from BLS 19B0 projecti 
best estimate of Marvin Cetron, P|i.D. , expert 



Dns. 



in 



30 



34 



TABLE 

Decile Scoring and Weighting of Occupational Effectiveness eri^.eria 



TRAINING 

beeuPAtiON 



01 Siib Prof^ 



CRITERIA FOR RATING TRAINING OCCyPATiON EFFECTIVENESS 



Pctcrn[ 
Job Pi.irf (j 



Draftsman 
Cosmetologist 
(NlEnq. ftide/Rodman 
Electronic Tech 
Prof; Prog, ftide 

n? Clerical/Sales 

Clerk Typist 
(N)Clerk Typist 
(C) Clerk Typist 

Dupl. Hach. dpr 

keypunch Cipr. 
(C) Stock Clerk 
Retail Sales Clerk 

Accounting Clerf; 

Secretary 

Bookkeeper 

Calc. Mach. Opr. 
(N)Mail Clerk 

Cashier/Checker 

Clerk, General 
jfjjclerk, General 

ppcoptionist 

Teller 

Stenographer 
Ward Clerk 
(N)Rai 



4x4 = 16 
4x4 - 16 
9x4 = 36 
.10x4 = 40 
2x4 = 8 



2x4 
10x4 
1x4 
1x4 
3x4 
6x4 
4x4 
4x4 
5x4 
2x4 
1x4 
1x4 
1x4 
3x4 
10x4 
1x4' 
2x4 
1x4 
4x4 
10x4 



8 

40 
4 
4 

12 

24 
16 

15 
20 
8 
4 
4 
4 

12 
40 
4 

8 

_4 
16 
40 



AvffSqi? 
Waqii ctl Job 



7x1= 7 
2x1 = 2 
9x1 - 9 
Idxl = 10 
5x1 = 5 



4x1 = 4 

10x1 = 10 

4x1 = 4 

1x1 = 1 

6x1 = 6 

7x1 = 7 

1x1 = 1 

6x1 s 6 

1x1 = 1 

3x1 = 3 

1x1 = 1 

1x1 = 1 

2x1 = 2 

5x1 = 5 

9x1 = 9 

2x1 = 2 

5x1 = 5 

4x1 = 4 

3x1 = 3 

10x1 = 10 



Cbsi Per Job 
piscempni 



5x4 « 20 

4x4 « 16 

1x4 = A 

4x4 B 16 

10x4 = 40 



8x4 = 32 
1x4 4 
1x4 = 4 
7x4 = 28 
6x4 = 24' 
m = 12 
10x4 = 40 
7x4 = 28 
3x4 = 12 
7x4 = 28 
9X4 - 36 
1x4 = 4 
9x4 = 36 
9x4 = 36 
6x4 = 24 

7x4 = 28 

10x4 s 40 

3x4 s 12 

9x4 = 36 

1x4 ~ 4 



CojI Per 
Training Yeir 



5x2 = 10 
5x2 = 10 
1x2 « 2 
2x2 = 4 
10x2 = 20 



10x2 = 20 

2x2= 4 

4x2 = 8 

8x2 = 16 

6x2 = 12 

2x2 = 4 

10x2 = 20 

9x2 = 18 

5x2 = 10 

9x2 = 18 

10x2 * 20 

, 5x2 ^ 10 

10x2 = 20 

10x2 = 20 

2x2 = 4 

9x2 = 18 

10x2 = 20 

9x2 = 18 

]0x2 = 20 

1x2 = 2 



Abiolui^i 
Growth 



7x2 = 14 
4x2 » 8 



6x2 
8x2 
3x2 



12 
16 
6 



9x2 = 18 

9x2 a 18 

9x2 = 18 

2x2 H 4 

1x2 a 2 

8x2 = 16 

10x2 = 20 

7x2 = 14 

i0x2 = 20 

8x2 = 16 



1x2 
3x2 



10x2 = 20 
10x2 = 20 



10x2 = 20 

7x2 = 14 

8x2 = 16 

1x2 = 2 



10x2 = 20 
1x2 = 2 



ERIC 



35 



l!-..Honie lyilders (NAHB) 

H-N8!intH(CM(is).or . - 

C • CM.m Zmmalinn Co«pi-(CCCl - 
l-CderJCCCorNaBonijIConSaelar 

31 



Pefcer»t(ige 
Growlh 



9x1 « 9 
2x1 = 2 
6x1 «= 6 
9x1 « 9 
4x1 = 4 



5x1 « § 
5x1 « 5 
5x1 * 5 
2x1 = 2 
1x1 = 1 
4x1 = 4 
5x1 « 5 
2x1 =,2 
9x1 B 9 
6x1 = 6 
4x1 = 4 
4x1 = 4 
9x1 = 9 
3x1 = 3 
3x1 = 3 
8x1 = 8 
8x1 = 8 
1x1 = 1 
3x1 = 3 
1x1 =■ 1 



DkIIi Wg< Scot* 



TOTHLUM. TOTAL 
WELGHTED WEIGHTED 
SCORE SCORE 



37 
21 
32 
43 
34 



38 
36 

24: 

21 
23 
3D 
40 
35 
33 
35 
26 

15 
41 
40 
39 

34 
43 

19 

39 
24 



36 



76 
54 
69 
95 
83 



87 

79 

_*_3 
55 
57 
67 
102 
84 
72 
79 
67 

29 
91 
96 

'98 

74 
97 

4i 

98 
59 



TfiBI,EV-B-](Contitiued) 



CRiTERiA FOR RATING TRAINING OCCUPATION EFFECTIVENESS 



eeeopATioN 

1 

1 


PefCcHI 
Job PMced 


Svetage 
Wage ol Job 


Cost Per Job 
Placemenl 

llprllii Wril '\cait* 


Cosi 
training Year 


Growth 

OfCitf Wql Stmt 


Grbwjh 




WEIGHTED 
SCORE 


WEIGHTED 
SCORE 






j 

03 Service Occup. 


1 

■ _ 


















Custodial Maint, 


3x4 =» 12 


6x1 = 6 


5x4 = 20 


6x2 = 12 


10x2 = 20 


5x1 = 5 




... 

35 


... 

75 


(H) Custodial Haint. 


8x4 » 32 


3x1 = 3 


3x4 = 12 


4x2 » 8 


10x2 ^ 20 


5x1 3 5 




• 33 


do 


(Cj Custodial Maint. 


4x4 « 16 


5x1 = S 


2x4 * 8 


3x2 = 6 


10x2 a 20 


5x1 - 5 




29 


60 


Securitv Guard 


9x4 a 36 


3x1 = 3 


8x4 = 32 


7x2 = 14 


8x2 a 16 


8;;1 = 8 




43 


109 


Teacher i Nurserv 


1x4 a 4 


1x1 = 1 


9x4 e 36 


5x2 = 10 


6x2 = 12 


6x1 = 6 




28 


69 


Animal Caretaker 


7x4 » 28 


8x1 = 8 


4x4 = 16 


1x2 = 2 


3x2 « 6 


2x1 ^ 2 




25 


62 


04 Forestry/Garden 




















frfindt^caopr 

uu 1 1 u □ V* a M ^ J» 


4x4 a 16 


4x1 = 4 


10x4 i 40 


7x2 = 14 


6x2 = 12 


3x1 * 3 




34 


89 




7x4 8 28 


6x1 ^ 6 


5x4 = 20 


3x2 = 6 


1x2 B 2 


2x1 = 2 




24 


64 




7x? ^ 28 


3x1 = 3 


10x4 » 40 


9x2 = 18 


2x2 n 4 


10x1 slO 




41 


103 






















Waiter/Waitress 


6x4 « 24 


1x1 = 1 


7x4 5 28 


3x2 = 6 


9x2 = 18 


7x1 = 7 




33 


84 


Cook 


2x4 = 8 


2x1 =..2 


8x4 = 32 


8x2 16 


6X2 12 


8x1 = 8 




34 


78 


(OCook 


5x4 = 20 


5x1 = 5 


2x4 = 12 


2x2 = 4 


6x2 = 12 


8x1 s 8 




28 


57 


Baker 


, 1x4 ^ 4 


4x1 = 4 


6x4 = 24 


7x2 = 14 


2x2 a 4 


7x1 ^ 7 




27 


57 


Heat Cutter 


8x4 « 32 


7x1 = 7 


6x4 = 24 


6x2 12 


4x2 " 8 


2x1 = 2 




33 


85 


Cook; Short Order 


9x4 n 36 


4x1 = 4 


8x4 = 32 


3x2 = 6 


7x2 K 14 


7x1 = 7 




38 


99 


* Kitchen Helper 


10x4 s 40 


2x1 = 2 


8x4 = 32 


5x2 = 30 


9x2 a 18 


9x1 = 9 




43 


111 ■ 



ERIC 



37 



H- Home Baiiders (NAKB) 

N-N3tlanalCcf*acla- 

£ • Clyto ConsffWlwrt Co9« (CCC) 
A * Cenler i CCC or Hational Contixior 

32 



I 



TABLE V-B-Kcbhtiniiea 



























CRITFRiA FOR RATING TRAINING OCCUPATION EFFECTIVENESS 


• 




. ... 
TC3 AIMlMP 






















OCCUPATION 


Pofce^^l 
3ob Placed 


Wage oi Job 


Coy Per JOD 
Placemen! 


Tyalnlng Year 


Grbvvth 


Growlh 




TOULON 
WEiGHtEd 


TOTAt 
WEIGHTED 
















SCORE 


SCORE 
























Of Cliff Vt(\ 
















06 Auta/Hach* Rep. 




















,1 


Mo Hech» Helper 






- - 

5x1 = 5 


- - 

6x4 ^ 24 


7x2 « 14 


9x2 - 18 


7x1 « / 




39 


88 


(C)Auto Mech. Help. 


f A" 


s Ifi 


3x1 » 3 


4x4 = 16 


4x2 s 8 


9x2 = 18 


7x1 7 




31 ' 


68 ' 


Auto Senrice/Rep. 






4x1 = 4 


8x4 » 32 


8x2 » 16 


A,, A 

9x2 3 18 


8x1 = 8 




41 


94 


(N)Autb Service/Rep 






9X1 = 9 


1x4 = 4 


1x2 = 2 


9x2 » 18 


8x1 - 8 




36 


73 


(O Aiito Service/Rep 




3 32 


7x1 = 7 


\ 5x4 = 20 


4x2 = 8 


9x2 = 18 


8x1 = 8 




41 


93 


Small Gas Eng. Rep 


. m 


= 16 


2x1 ~ 2 


' 5x4 «: 20 


9x2 = 18 


4x2 a 8 


3x1 = 3 




27 


^7 


Auto Body RiBp. 


5x4 


3 20 


5x1 = 5 


8x4 = 32 


8x2 = 16 


3x2 s 6 


7x1 ^ 7 




36 


86 


(N)Autd Body Rep, 


10x4 


s 40 


9x1 = 9 


2x4 = 8 


1x2 a 2 


3x2 « 6 


7X1 = 7 




32 


72 


Auto Parts Clerk 


§x4 

JAt 


" JU 


5x1 » 5 


10x4 = 40 


10x2 » 20 


10x2 « 20 


5x1 = 5 




49 


126 


Serv. Stat. Atten 


5x4 


» 20 


3x1 - 3 


5x4 s 20 


6x2 « 12 


6x2 « 12 


6x1 = 6 




31 


73 


(N)Serv; Stat Atten 


2x4 

4A*t 




2x1 » 2 


7x4 a 28 


7x2 = 14 


0X2 - 12 


6X1 » 6 




30 


70 


Diesel Mech. 


9x4 




7x1 a 7 


5x4 « 20 


5x2 " ie 


5x2 » ID 


8x1 = 8 




39 


91 


Heavy Equip Rep. 


CA*t 


» S 


7x1 » 7 


1x4 » 4 


3x2 « 6 


2x2 » 4 


2x1 = 2 


• 


17 


31 


(M) Heavy Equip; Rep; 


inx4 




9x1 ■ 9 


1x4 c 4 


1x2 0 2 


fx 1 J 
2x2 - 4 


2x1 = 2 




25 


61 


07 Construction 






















Trades 




















■ 


(H) Carpenter Const 




- 


_ 

6x1 = 5 


3x4 = 12 


4x2 = 0 


OXZ " 10 


JXi - J 




32 


71 


Carpenter Const. 


1x4 


s 12 


4x1 a 4_ 


5x4 = 20 


7x2 = 14 


8x2 a 16 


5x1 = 5 




32 


71 


(N) Carpenter Const. 


8x4 


' 32 


10x1 = iU 


1x4 = 4 


1x2 = 2 


8x2 s 15 


' 5x1 = 5 




33 


69 


Electrician 




a l\) 


6x1 s 6 


9x4 = 36 


9x2 = 18 


7x2 3 14 


5x1 = 5 




41 


99 


(H) Electrician 


10x4 


3 40 


7x1 = 7 


3x4 = 12 


4x2 8 


7x2 » M 


5Xa -.5 




37 


90 


Cement Mason 


3x4 


= 12 


2x1 = 2 


5x4 = 20 


5x2 = 10 


5x2 - 10 


10x1 =10 




30 


64 


(N)Centent Mason 


M 


= 24 


9x1 = 9 


2x8 = 16 


2x2 = 4 


5x2 = 10 


10x1 =10 




35 


69 


(e) Cement Mason 


9x4 


= 36 


6x1 = 6 


3x4 = 12 


3x2 = 6 


1)X^ = iU 


10x1 =10 




% 


80 


Brick/Stone Has. 
(N) Brick/Stone Mas. 


2x4 


= 8 


3x1 = 3 


8x4 = 32 


8x2 = 16 


5x2 - 10 


10x1 =10 




36 


79 


6x4 


= 24 


9x1 = 9 


2x4 - 8 


2x2 = 4 


5x2 ^ 10 


10x1 =10 




34 


65 


(C) Brick/Stone Mas. 


1x4 


= 36 


7x1= 7 


4x4 = 16 


4x2 = 8 


5x2 » ID 


10x1 =10 




39 


H7 


(H)Brick/Stone Has. 


m 


= 28, 


7x1 = 1 


3x5 - 12 


4x2 = 8 


5x2 = 10 


(lOxl =10 




36 


75 


[H)Ceinent Mason 


3x4 


s 12' 


8x1 = 8 


. 2x4- ^ -4?- 




3x2 " IQ 


10x1 "10 


— 31 


54 





















II- Home Builders (NAHB) 



N-Naii)oaM;oh!T3Ctor 

f - ^Wm t CCC er Ni»DfVil ConOaclof 



TABLE V-B-1 



TRAINING 
OCCUPATieN 



07 Constru ction 



(H)Painter 

Painter 
(N) Painter 

Heavy Equip Cper 
(N) Heavy Equip Oper 

Piwiber 
(H)PiOTiber 
(■N) Plasterer 
(N)Tilesetter 
(ej Const. Labor 

Welder, Spot 
*Floor layer 
Insolation 
(e)Wetder, Spot 
)B Eiectrical/Appl . 

ftir Con/Ref Mech 
Elec Appl. Repair 
Radio/rvf Repair 
Electrician Help 
(H)Solar Installer 
(Nj Teiecomnianica. 



eRlTERlA FDR RATING TRAINING OCCUPATieN RFFECIIVENESS 



Perccnl 
Job PUccd 



ERIC 



8x5, = 32 
3x4 = 12 
7x4 c 28 
5x4 = 20 
9x4 c 36 
5x4 = 20 
9x4 « 32 
7x4 a 28 
8x4 5 32 
7x4 a 26 
2x4 » 8 
6x4 » 24 
6x4 » 24 
U = 28 



4x4 - 16 

5x4 =. 20 

3x4 « 12 

3x4 n 12 

10x4 = 40 

5x4 s 20 



Svftagc 
Wageol Job 



Cosl Pel Job 
Placemen! 



7x1 = 

2x1 = 
hi = 
8x1 > 

lOxi- = 
4x1 = 
8x1 = 

10x1 = 

IGxl = 
5x1 = 
8x1 = 

10x1 » 
6x1 - 



9x1 = 9 



3x1 » 

4x1 ° 

5x1 ° 

1x1 - 

9x1 « 

4x1 o 



tifCilf Wql 5cAi» 



6x4 = n 



2x4 = 8 
2x4 = 8 
1x4 = 4 
6x4 ' 24 
3x4 = 12 
ix4 ^ 4 
2x4 = 8 
2x4 = 8 
7x4 = 28 
5x5 = 15 

9x4 = 36 

3x4 = 12 



Sx4. = 32 

9x4 = 36 

5x4 = 20 

6x4 = 24 

4^<4 «: 16 

"x4 = 2S 



Coil Per 
Trilnlng Yeir 



5x2 = iO 

8x2 = 16 

2x2 = 4 

■ 2x2 » 4 

1x2 ° 2 

7x2 = 14 

1x2 = 6 

2x2 = 4 

2x2 = 4 

1x2 = 2 

7x2 = 14 

4x2 = 8 

10x2 « 20 

2x2 = 4 



6x2 = 12 
9x2 = 16 
10x2 = 20 
0x2 » i"6 
3x2 " 6 
6x2 = 12 



Abiolutf 
Growth 



5x2 



10 



5x2 = 10 
5x2 a 10 
6x2 B 12 
6x2 = 12 
6x2 = 12 
6x2 « 12 
1x2 = 2 
2x2 = 4 
9x2 = IB 
7x2 = 14 
2x2 =■ 4 

3x2 « 6 

7x2 = 14 



4x2 « B 

2x2 = 4 

3x2 = _6 

9x2 = IB 
2x2-4 

3x2 » 6 



Peic«ntige 
Growth 



3x1 " 3 

3x1 » 3 

3x1 = 3 

4x1 = 4 

4x1 = 4 

7x1 = 7 

7x1 = 7 

1x1 = 1 

Idxi = Id 

1x1 = 1 

6x1 = 6 

9x1 = 9 

9x1 = 9 

6x1 = 6 



7x1 
1x1 
8x1 
7x1 
5x1 
3x1 



II- Home Builders (NAHB) 

H-N3(&«ICa*acla 

C - Cl»4in Comertaliqn Ccxp* (CCCJ 
• • CJrtK 1 CCC « Ndhnal C(rt»cta 

34 



0*<H« W}( 5<ixt 



TOTAL UN- TOTIL 
WilGHTED WEIUHIED 
SCORE SCORE 



34 

31 
28 

27 

31 

35 
35 

22 

34 

25 

37 

35 
43 

34 



32 

30 
34 

34 
33 
28 



86 

83 
62 

56 
68 

81 
77 

49 

68 

62 

78 

.71 
lai 
73 



78 
83 
71 

78 
Bd 
73 



4S 



TABLE y-B-1 



TRAlNiNG_. 
OCCUPATION 



CRITERIA FOR RATING TRAiNlNG OCCUPATION EFFECTIVENESS 



Percent 
Job Placed 




09 industri al 
Prdducti gfr 

Machine Operatoi 
Copib. Welder 
(NiCorab. Welder 
Welder ^ 
Sheet Metal Wkr; 
Furniture Uphols 
Elec. Asseiiibler 
Offset Printer 
Weld, Gas.ftrc 
Mach. Oper, lithe 
Machinist 



to Transportation 

Warehouseman 
Forklift C^r. 
(Nj Deckhand 



10x4 = 40 

5x^ = 20 

6x^ - U 

6x4 = 24 

9x4 « 36 

M = ik 

6x4 = 24 

Bx4 « 32 

9x4 « 36 

7x4 = 28 

7x4 » 28 



Average _ 
Wage ol Job 



Coil Pet Job 
PiacemenI 



8x4 a 32 
9x4 « 36 
. 40 



10x1 » 
8x1 = 
9x1 « 
8x1 = 
8x1 - 
3x1 « 
6x1 * 
7x1 = 
8x1 « 
5x1 ■ 
8x1 « 



6x1 « 6 
8x1 o 8 
10x1 i ID 



8x4 = 32 
6x4 = 24 
2x4 B 8 
4x4 = 16 
8x4 = 32 
7x4 = 28 

10x4 = 40 
5x4 = 20 

10x4 a 40 
6x4 = 24 
6x4 = 24 



Cost P«» 
Trtining 



10x4 » 40 
10x4 = 40 
3x4 = 12 



7x2 = 
6x2 = 
4x2 «= 
3x2 <= 
9x2 = 18 
7x2 = 14 
8x2 = 16 
5x2 = 10 
6x2 = 12 
= 12 
5x2 « 10 



Abioluli 



8x2 = 16 
7x2 = 14 
1x2 s 2 



4x2 = 8 
7x2 « 14 
7x2 a 14 



7x2 = 14 
5x2 a 10 
1x2 = 2 
9x2 a 18 
3x2 = 6 
7x2 a 14 
4x2 s 8 
5x2 " 10 



H- Home Builders (NAHB) 

N-ltiSwlCboeijclor 

C ■ Ot* Canwfvillen Cofpf (C_CCj... 
».Ci»nHr4CCCofN«lton»ICo(*xl« 



Percentage 
Grdwih 



5x2 » 10 
6X2 = 12 
1X2 « 2 



4x1 = 4 
6x1 = 6 
6x1 = 6 
6x1 = 6 
4x1 a 4 
1x1 - 1 
6X1 = 6 
3x1 = 3 
6x1 = 6 
6x1 = 6 
4x1 = 4 



2x1 = 2 
3x1 = 3 
1x1 1 



tOTALUN- TOTAL 

mmm welghteo 

SCORE SCORE 



43 
38 
34 
34 

« 
25 
45 
31 
46 
35 
35 



39 
43 
26 



108 
■ 84 
69 
74 

108 
72 

lid 
78 

116 
83 
B4 



106 
111 
67 



TABLE '^B-l 



tRftiNiNG 



11 JfeaM 

Qeoipations 

Nurse Asst;. 
Dental Asst; 
Lie. Prac, Nurse 
Hcisp. Diet Aide 
Medical Asst. . 
* Med. Lab. Tech. 



CRITERIA FOR RATiNG TRAINiNG OeeUPATION EFFECTIVENESS 



Percent 
Job Placed 



2x4 « 8 
8x4 = 32 
6x4 * 24 
3x4 - 12 
3x4 « 12 
1x4= 4 



Avetage 
Wago bl Job 



2x1 « 2 
7x1= 7 
IDxl = id 
1x1 B 1 
6x1 = 6 
1x1 « 1 



Cbsl Pei Jt)(J 
Piacettieni 



9x4 = 36 
7x4 = 28 
3x4 = 12 
9x4 = 36 
4x4 = 16 
2x4 - 8 



CoitPeL 
Triiiilng Year 



9x2 = le 

5x2 = 10 
4x2 = 8 
'Jx2 = 18 
6x2 s 12 
8x2 = 16 



AbibUili 
Growth 



10x2 « 20 
6x2 = 12 
8x2 = 16 
8x2 « 16 
4x2 = B 
4x2 « 8 



Pnrcentage 
Growth 



10x1 = Id 

10x1 = 10 
10x1 = 10 
5x1 = 5 
9x1 = 9 
10x1 - 10 



b«tii« W()i Scoi«^ 



TOT*tON- TOTAL. 
WEIGHTED WEIGHTED 
SCORE SCORE 



42 

41 

35 
32 
26 



94 

99, 

80 

68 

63 
47 



Naxinuin 



Median 



60 



34 



140 



78 



H- Home llatldGrs (NAHB) 



ERIC 



N-Nal)cfHlCof*3Cloi 

C - CWtn Consmaftiii C«ps-ICCC) 

l-CiHwKCCwNiilloniConeiela 



36 



46 



TABLE S-C 

UNWEIGHTED RELATIVE EFFECTIVENESS 

RANK 8F JOB CORPS TRAINING OCCUPATIONS 



UPPER GROUP 



TRAINING eeeUPATIBN 
E FFECTIVENE S S 



NUMBER DF 



TRAINING 
PROVIDER 



TOTAL SeORE 



r. Auto Parts Clerk 

2. Welder, Gas Metal Arc 

3. Electronic Assembler 

4. Dental Assistant 

5. Security Guard 

6. Machine Operator 

7. Kitchen Helper 

8. Forklift Operator 

9. Teller 

10. Sheet Metal Worker 
11. Electronic Tech. 
12, Insulation Worker 

13. Nurse Assistant 

14. Auto Seryice/Repsi rer 

15. Electrician 

16. Auto Service/Repairer 

17. Cashier Checker 

18. Licensed Prac. Nurse 

19. Pest Control 

20. Clerk, General 

21. Retail Sales Clerk 

22. Auto Mechanic Helper 

23. Ward Clerk - 

24. Warehouseman 
25;.Clerk, General 

26. Bri ck/Stone Mason 

27. Diesel Mechanics 

28. Clerk Typist 

29. Combination Welder 

30. Cook, Short Order 

31. Welderj^ Spot 

32. Draftsman 

33. Electrician 



45 
50 
631 
87 
84 
82 
32 
27 
27 
26 
25 
25 
3,067 
981 
623 
222 
161 
■76 
' 42 
598 
433 
552 
188 
180 
62 
45 
28 
3,154 
1,880 
54 
601 
160 
149 



Center 
Center 
Center- 
Center 
Center- 
Center 
Center/CCe 
Center 
Center 
Center 
Center 
Center 
Center- 
Center 
Center 
CCC 

Center 

Center 

Center 

Center 

Center 

Center 

Center* 

Center 

B.R.A.C. 

CCC 

Center 
Center 
Center 
Center- 
Center 
Center 
N.A.H.B. 



49 
45 
45 
43 
43 
43 
43 
43 
43 
43 
43 
43 
42 
41 
41 
41 
41 
41 
41 
40 
40 
39 
39 
39 
39 
39 
39 
38 
38 
38 
37 
37 
37 



37 47 



TABLE V-C 
UNWEIGHTED RELATIVE EFFECTIVENESS 

RANK OF JOB CORPS TRAINING OCCUPATIONS 



MIDDLE GROUP 



TRAINING OCCUPATION 
EFFECTIVENESS RANK 


NUHBEROF 
TRAINEES 


TRAININS 
PROVIDER 


TOTAL SCORE 


. . _ _ . _ 

34.Aoto Body Repair 


— 

777 


Center 


36 


35.BricR/Stone Hason 


639 


Center 


36 


35. Auto Service/Repair 


131 


U.A.W. 


35 


37 . Bri cR/Stohe Mason 


88 


S.A.H.B. 


36 


38; Cement-Mason 


55 


CCC 


35 


39.eierfc Typist 


51 


B> R« A. Cc 


36 


40. Custodial Maiht. 


1 ,225 


Center 


35 


41. Cement Mason 


338 


OPCHI 


35 


42. Bookkeeper 


313 


Center 


35 


43. PI umber __ 


277 


Center 


35 


44; Accodritirig Glerk 


275 


Center 


35 


45; PI timber 


209 


N.A,H.B. 


35 


45;Maehihist 


87 


Center 


35 


47. Machine. Oper. Lathe 


45 


Center- 


35 


48. Hospital Dietary Aide 


39 


Center 


35 


49. Floor Layer 


34 


Center/ IBPAT 


35 


50. Cook 


1 ^940 


Center 


34 


51. Brick/Stone Mason 


539 


I.M,I. 


34 


52.Laridseaper 


397 


Center 


34 


53. Receptionist 


144 


Center 


34 


54. Painter 


95 


N.A.H.B. 


34 


55. Electrician Helper 


62 


Center. 


34 


55.Tilesetter 


58 


I.M.I. 


34 


57. Welder^ Spot 


50 , 


CCC 


34 


58. Badio/TV Repair 


47 


Center 


34 


59. Cdmbi nation Welder 


930 


CCC 


34 


60. Cbmbihatidn Welder 


44 


AFL-CIO 


34 ■ 


61. Prof. Program Aide 


42 


Center 


34 


62. Carpenter Const. 


1 ,228 


U. B.C. J. A. 


33 


53. Custodial Maint. 


232 


N.A.H.B. 


33 


64. Solar Ins tal ler 


139 


N.A^H^B. 


33 


65. Meat Cutter 


71 


Center 


33 


66. Secretary 


69 


Center 


33 


67-Waiter/Waitress 


31 


Center 


33 


68. Carpenter Const. 


. 693 


Center- 


32 


69. Air Cond./Ref, Mech. 


245 


Center 


32 


70. Carpenter Const. 


220 


N.A.H.B. 


32 


71. Medical Assistant 


100 


Center 


32 


72. Auto Body Repair 


51 


tJ.A.W. 


32 


73. Eng. Aide/Rodman 


30 


I.U.0.E. 


32 



48 

38 



TABbE V-C_ 

UNMEIGHtED REhATIVE EFFECTIVENESS 
RANK OF m EQRPS TRAINING bCCUPATiONS 



. LOWER SRBUP 



RAINING OCCUPATION 
FFECTIVENESS RANX^ 



74. Painter 
75. Offset Printer 
76. Heavy Equip, Oper. 
77.Service Statv Att. 

78. Aato Meeh. Helper 

79. Cement MaslDn 

80. Electrieial Appl. Rep 
81. Stock Clerk 

82. Cement Mason 

83. Service Stat. Att. 

84. Custodial Maint. 

85. Cook 

86. Painter 

87. Teacher, Nursery 

88. Teleconmurii cations 

89. Baker 

90. Heavy Equip. Oper. 
91. Small Gas Eng. Rep. 

92. ealc- Mach. Operator 

93. Deckhand 

94. Medical Lab Asst. 

95. eoristruction Labor 

96. Furniture Upholsterer 

97. Beavy Equip. Rep. 

98. Animal Caretaker 

99. Forestry S Conssr. 

100. Railway Clerk 

101. Clerk Typist 

102. Keypunch Operator 

103. Plasterer 

104. Dupl. MacR, Oper. 

105. Cosmetologist 
105. Stenographer 

107. Heavy Equip. 

108. Mail Clerk 



NUMBER 0F 
IfiAlNEES 



431 
213 
158 
121 
109 
90 
103 
85 
52 
30 
540 
545 
455 
124 
55 
244 
158 
57 
47 
34 
27 
93 
50 
27 
25 
127 
101 
64 
359 
290 
73 
67 
46 
. 75 
38 



TRAINING 
PROVIDER 



I 



Center 

Center 

I.U.d.E. 

Center 

CCC 

N.A.H^B. 

Center 

CCC 

Center 
AFL-CIO 
CCC 
CCC 

.B.P.A.T. 

Center 
AFL-CIO 
Center 
Center 
Center- 
Center 
I.M.U. 
Center 
CCC 

Center 
I.U.O.E. 

Center 

CCC 

B.R.A.C. 

eee 

Center 

O.P.C.M.I 

Center 

Center 

Center 

Center 

AFL-CIO 



39 49 



